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August 30, 2025

Dear Current and Prospective Sponsors:

Our Chapter is proud to serve as the premier professional association for attorneys working in 
corporate and other private and public sector organizations in the greater Philadelphia area, 
including Southern New Jersey, all of Delaware and the Lehigh Valley areas. With over 1,850 
members, we are one of the largest Chapters of the Association of Corporate Counsel (ACC), 
the global organization dedicated solely to in-house attorneys, with over 45,000 members in 
over 85 countries, employed by over 10,000 companies, including the legal departments of 
every Fortune 100 company.

Thank you for your interest in partnering with us for the upcoming year. By partnering with 
our Chapter in 2026, you will be a part of delivering programming filled with networking, 
education and advocacy to our in-house counsel members while obtaining branding and 
profile opportunities with our membership. There is no better way to show your support for 
your clients and raise your visibility with potential clients – and there is no better place to get 
direct access to the in-house legal decision makers in the Greater Philadelphia and Delaware 
Valley areas. 

In our member survey, more than 80% of members utilized one or more ACCGP sponsor  
law firms and more than 1/3 indicated that their decision to use these firms  

was due to their involvement in ACCGP.  

2025 has been a great year for us with a good balance of in-person and virtual CLE events, 
while growing our membership and increasing member engagement! Some programming 
highlights so far this year include: the GC/CLO Summit, In-House Counsel Conference 
(record number of 800+ attendees), Summer Soiree, numerous CLE Institutes, Meet Your 
Counterparts and Webinars with more to come! 

Our goal remains: closer partnerships with fewer sponsors, high-impact programming, 
successful networking opportunities for members and sponsors. We believe that each package 
is crafted to deliver substantial value to each of you as sponsors. Thanks to the wonderful 
feedback we received from current and past sponsors in our 2025 sponsor survey, we’re 
excited to debut some big changes for 2026. 

In 2025 we rolled the Paralegal Forum into the IHCC event. In 2026 we are expanding it 
to include all LegalOps professionals within ACCGP member companies. We have folded 
the Women’s Summit into our award winning Diversity Summit to premier our Inclusion 
Summit in 2026. We’re moving our annual family fun night of softball in Wilmington to a 
family fun night at the Elmwood Zoo in Norristown. There are many more changes that we 
believe will make for a fantastic 2026. We hope you are as excited to see them, as we are to 
share them. We know there are a lot of ways sponsors can invest your marketing budgets, 
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and we remain dedicated to making your investments worthwhile by building valuable 
relationships that last. 

Our 2026 Sponsorship Package and Application is attached to this letter and will be 
available online soon at: https://sponsoraccgp.com/. Applications are due by Friday, 
October 10, 2025. All applications submitted by the deadline will be reviewed and 
evaluated based on responsiveness to the sponsor selection criteria listed in the guidelines. 
As we are offering fewer sponsorship opportunities and making them available to the larger 
group of legal service providers, it is important to act now and submit your application 
before the deadline! Sponsorship packages are not generally awarded on a first come, 
first served basis. A history of sponsorship, a unique relationship for ACCGP, or filling a 
practice area need will factor into the awards. We plan to announce sponsor awards by 
mid-late November.  Sponsorship payments are due January 10, 2026.  

We look forward to seeing you at the Sponsor Reception on September 16, 2025 from 
6-8pm at DelFrisco’s in Philadelphia, PA. If you haven’t registered, please do so using the 
following link: https://cvent.me/zqEEk7.

On behalf of the Officers and Board of Directors, I look forward to working with you in 
the upcoming programming year! 

Warm regards,

Shaz Kojouri

Shahrzad Kojouri
President Elect
Chair, Council of Practice Area Committees
ACC Greater Philadelphia
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4 12

Diamond (1) Emerald (2) Platinum (4) Gold (12)

In-House Counsel Conference – April 16, 2026

IHCC CLE 1
in your Preferred  

Area of Law

1
in your 1st or2nd 

Preferred Area of Law

1
in your 1st, 2nd or 3rd 
Preferred Area of Law

1

IHCC GC/CLO Track 
CLE Presentation

2 1 Not included in 
sponsorship

Not included

Marketing Table 1 1 1 1

Ad in Program 
Booklet

Full Page Half Page Quarter Page Quarter Page

Fall CLE Institute
CLE Presentation Opening Ethics  

Session
1 1 Not included

Marketing Table 1 1 1 1

GC/CLO Summit
CLE Session 1 1 Not included in 

sponsorship
Not included

Marketing Table 1 1 Not included in 
sponsorship

Not included

Virtual CLE Institute
CLE Session Not included Not included Not included 1

2ACC Greater Philadelphia is pleased to announce our 2026 
Annual Sustaining Law Firm Sponsorships. Our Chapter is proud 
to serve as the premier professional association for attorneys 
working in corporate and other private and public sector legal 
departments in the greater Philadelphia area, including Southern 
New Jersey, all of Delaware and the Lehigh Valley areas. With over 
1,800 in-house members, we are one of the largest Chapters of 
the Association of Corporate Counsel, the global organization 
dedicated solely to in-house attorneys, with over 45,000 members 
in over 85 countries, employed by over 10,000 companies, 
including the legal departments of every Fortune 100 company.

Our chapter only accepts a limited number of sponsors each year 
to ensure that each firm benefits from regular exposure to our 
membership: 1 Diamond, 2 Emerald, 4 Platinum and 12 Gold 
sponsorships.

Sponsorship Benefit Summary

$57,000

$36,500
$26,000

$45,000
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Inclusion Summit
CLE Presentation 1

(Opening Session)
1 1 Not included

Reception Only 
Registrations

8 6 4 Not included

Corporate Counsel University
CLE Presentation 2 1 Not included Not included

Marketing Table 1 1 Not included Not included

Premium Networking/Social Event
Events 2 1 1 Not included

Summer Soiree
Event Registrations 10 8 6 5

Golf & Tennis Outing
Golfers 2 2 Choice of 1 golfer or  

1 tennis player
Choice of 1 golfer or  

1 tennis player1Tennis Players 1
Family Fun Night at Elmwood Zoo
Event Registrations 10 8 6 5

Sponsor Reception/In-House Lawyer Perspective Program (Combined Event)
Event Registrations 4 4 4 4

IHCC Ad in Booklet Full Page Half Page Quarter Page Quarter Page

Marketing/Communications
ACCGP Sponsor Logo 
for your website

Yes Yes Yes Yes

Banner Ad on ACCGP 
Website

Yes Yes Yes Yes

Logo in 4 Issues of 
ACCGP Newsletter

Yes Yes Yes Yes

Social Media Spotlight 1 per quarter 2 per year 2 per year 1 per year

Additional Benefits
Ability to Customize 
Package

Yes No No No

Additional CLE 
Webinar

No No No Option to purchase 
for $3,000
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Event Descriptions:

In-House Counsel Conference
April 16, 2026
Pennsylvania Convention Center
Average Attendance = 800 people
•	ACCGP’s In-House Counsel Conference (IHCC) is our largest event of the year.  The event features 

over 20 CLE presentations, 30+ marketing tables, complimentary professional headshots for all 
attendees, a puppy park with adoptable dogs, chair massages, breakfast, lunch and a networking 
cocktail reception.  

•	CLE presentations should consist of four speakers (a maximum of three (3) representatives from your 
firm/organization, and one (1) or more in-house counsel of your choosing).

•	A marketing table is available for up to two (2) marketing representatives to provide promotional 
materials to attendees.

•	No more than five (5) representatives (exclusive of in-house panelists) may be present at the 
Conference (and attendees are not interchangeable).

•	Law firm attendees are permitted to attend the full day conference, including all CLE sessions, 
breakfast, lunch and cocktail reception. 

•	All food and beverage costs are included in the sponsorship fee.

Fall CLE Institute - NEW FOR 2026!
October 2026
•	ACCGP will be combining some of our in-person practice area-specific CLE Institutes into one larger 

Institute in the fall.
•	Only the Diamond, Emerald and Platinum sponsors will have the opportunity to present a CLE 

session and have a marketing table in the exhibit area.
•	Gold sponsors are invited to participate in the Fall Institute with a marketing table.
•	CLE presentations should consist of four speakers (a maximum of three (3) representatives from your 

firm/organization, and one (1) or more in-house counsel of your choosing).
•	A marketing table is available for up to two (2) marketing representatives to provide promotional 

materials to attendees.
•	No more than five (5) representatives (exclusive of in-house panelists) may be present at the 

Conference (and attendees are not interchangeable).
•	Law firm attendees are permitted to attend the full day conference, including all CLE sessions, 

breakfast, lunch and cocktail reception. 
•	All food and beverage costs are included in the sponsorship fee.
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GC/CLO Summit
January 2026
•	The General Counsel/Chief Legal Officer Summit features programming targeted to chief legal 

officers. The GC/CLO Summit will be a half-day program featuring three (3) CLE programs presented 
by our Diamond and Emerald sponsors only.

•	CLE presentations should consist of four speakers (a maximum of three (3) representatives from your 
firm/organization, and one (1) or more in-house counsel of your choosing).

•	A marketing table is available for up to two (2) marketing representatives to provide promotional 
materials to attendees.

•	No more than five (5) representatives (exclusive of in-house panelists) may be present at the 
Conference (and attendees are not interchangeable).

•	All food and beverage costs are included in the sponsorship fee.

Virtual CLE Institute
One per Quarter
•	This is an exclusive benefit for Gold Sponsors only. 
•	Three webinars will be scheduled for each of the four Virtual CLE Institutes.
•	CLE presentations should consist of four speakers (a maximum of three (3) representatives from your 

firm/organization, and one (1) or more in-house counsel of your choosing).

Inclusion Summit
December 2026
•	ACCGP’s Women Lawyers Network and Diversity Committee will be joining forces to present an 

Inclusion Summit to cover various topics focusing on diversity, gender equality, accessibility, etc. 
•	The Inclusion Summit will be a full-day program featuring CLE programs presented by our Diamond, 

Emerald and Platinum sponsors only.  The Diamond sponsor will have the opportunity to present the 
opening general session. 

•	CLE presentations should consist of four speakers (a maximum of three (3) representatives from your 
firm/organization, and one (1) or more in-house counsel of your choosing).

•	Law firm attendees are permitted to attend the full day conference, including all CLE sessions, 
breakfast, lunch and cocktail reception. 

•	All food and beverage costs are included in the sponsorship fee.
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Corporate Counsel University
March 2026
•	The Corporate Counsel University is a half-day program geared toward in-house counsel who are new 

to in-house practice, while also offering introductory programs in general practice areas that may be 
of interest to more experienced lawyers. The Corporate Counsel University consists of one-hour CLE 
seminars given by our Diamond and Emerald and sponsors.

•	CLE presentations should consist of four speakers (a maximum of three (3) representatives from your 
firm/organization, and one (1) or more in-house counsel of your choosing).

•	A marketing table is available for up to two (2) marketing representatives to provide promotional 
materials to attendees.

•	No more than five (5) representatives (exclusive of in-house panelists) may be present at the 
Conference (and attendees are not interchangeable).

•	All food and beverage costs are included in the sponsorship fee.

Premium Networking/Social Event
•	These events are networking opportunities for members and sponsors at various locations throughout 

the Greater Philadelphia Area.  The events are limited to Diamond, Emerald and Platinum sponsors. 
•	The sponsor may select the location/activity to suit their marketing goals. Some examples include a 

happy hour, family-friendly event, community service event, practice-area-specific social event, pro 
bono activity, etc. 

Summer Soiree
June 2026
•	The Chapter’s yearly premiere social event is the Summer Soiree. All sponsors who have a Sustaining 

Sponsorship package are invited to join in the festivities and network with our membership the 
number of tickets varies according to the sponsorship level.

Golf & Tennis Outing
•	ACCGP’s Golf & Tennis Outing will be held at a golf club in the Philadelphia Area.  We are tentatively 

targeting spring 2026, but final date will be based on course availability.
•	All sponsor golfers will be paired with in-house counsel. 

Family Fun Night at the Elmwood Zoo – NEW FOR 2026!
July 2026
•	ACCGP historically hosted a softball game in Wilmington for our annual Family Fun Night. For 

2026, we are excited to change locations and have this fun event at the Elmwood Zoo in Norristown, 
PA. This family friendly event (spouses, partners, children, guests are all welcome) provides a unique 
opportunity for Chapter members and sponsors to mix and mingle in a casual environment.
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Sponsor Reception/In-House Lawyer Perspective Program
September 2026
•	Launched in 2024, this program is intended for law firm lawyers to learn from in-house legal leaders 

about their considerations in selecting external counsel, managing outside legal work, best practices 
for client communication, thoughts on fees, billing, and more.

•	Following the In-House Lawyer Perspective Program, ACCGP will host a cocktail reception for our 
sponsors as a thank you for your continued support of our chapter. 
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By Gender

Female
49.9%

Male
49.5%

Prefer Not to Respond
0.5%

ACCGP Member Demographics

By Years in House

6-10 Years
19.5%

3-5 Years
18.8%

1-2 Years
18.6%

11-15 Years
16.7%

21+ Years
15.1%

16-20 Years
11.3%
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By Size of Legal Department

2-5 Lawyers
25.8%

11-20 Lawyers
17.9%

51+ Lawyers
17%

21-50 Lawyers
15.8%

1 Lawyer
12%

6-10 Lawyers
11.6%

Generational Diversity

Generation-X
54.2%

Generation-Y
24.6%

Baby Boomers
20.5%

Generation-Z
0.5%
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By Industry
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Z. Other
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By Job Title

General Counsel
19.4%

Senior Counsel
16.5%

Asst/Assoc GC -Non-supervisory
13.2%

Asst/Assoc GC - Supervisory
12.4%

Staff Counsel
11%

Chief Legal Officer
9.4%

Not Listed
6.8%

Deputy General Counsel
4.9%

Managing Counsel (3+ years)
1.7%

Chief Compliance Officer
0.8%

Regional General Counsel
0.3%


